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DRUG FREE WORKPLACE
COULD INCREASE
PERFORMANCE AND
PROFITS

The U.S. Department of Labor announced
Drug Free-Work Week 2008 from October
20-26. The purpose is to educate employ-
ers, employees and the general public
about the importance of being drug-free in
the workplace.

According to a Federal government survey,
the construction industry has some of the
highest rates of alcohol and drug abuse.
Construction workers who abuse alco-

hol and drugs are dangerous not only to
themselves, but also to their colleagues and
the general public. Safety in the construc-
tion industry is high priority and for this
reason, many construction firms are taking
necessary steps to build better workforces
by proactively addressing workplace
substance abuse and decreasing potentially
disastrous consequences.

A drug-free workplace program includes:

a policy; training for supervisors; train-

ing for employees; assistance or support to
employees who have problems with alcohol
and other drugs; and drug testing.

The report indicates that among construc-
tion workers between the ages of 18 and 49:
e More than 12 percent report illicit
drug use during the past 30 days.
e 25 percent report illicit drug us
during the past year.
e Approximately 20 percent admit to
heavy alcohol use.
Intervention

When an employee’s performance deterio-
rates for whatever reason, his or her supervi-
sor has an obligation to intervene.

However, the supervisor does not need
to be an expert on alcohol and drug

abuse because the intervention should be
focused on the employee’s performance
problem. Remember, not all performance
problems are related to substance abuse.

Some suggestions for supervisors con-
fronting a staff member about a perfor-
mance problem are:

Maintain control

e Stick to the facts as they affect
work performance.

e Do not rely on memory; have\
all supporting documents and
records available.

e Do not discuss alcohol or drug
use.

Be clear and firm
e Explain company policy co
cerning performance.
e Explain company drug-free
workplace policy.
e Explain consequences if perfor-
mance expectations are not met.

Be supportive, but avoid emotional
involvement.
e Offer help in resolving perform-
ance problems.
e Identify resources for help in
addressing personal problems.

Drug-free workplace programs help
employers take steps to protect themselves
and their employees against negative
consequences in the workplace. For more
information on how you can make your
workplace drug-free, go to www.dol.gov/
asp or call 1-866-4-USA-DOL.

If interested in customized on-site class,
contact Bruce Anderson at:
bruce@safetycenter.org

SAFETY CENTER’S FIRST,
FIRST 72, A MUST DO CLASS

It was a beautiful, September day in
Sacramento, when in the small town of
Safetyville USA, there suddenly was a
disastrous earthquake. The class mem-
bers of the “First 72 Hours,” jumped
into action. Who should be treated first?
Where’s the water and food? Where are
the medical supplies? WHAT DO WE
DO WITH THE INJURED THAT KEEP
MOANING IN PAIN and those who
suddenly die?

Those were some of the questions

that students grappled with during the
simulated emergency preparedness
class, presented by the Safety Center.
Classroom instruction focused on
major trauma skills including, crushing
injuries, dismemberment and what

to do with “bodies.” “We had people
physically transport people to understand
the difference between transporting

a dummy and a live human being,”
said Safety Center senior instructor,
Bruce Anderson. The class also taught
responders to work as a team, “moving
as one.”

Instructors focused on the earthquake
threat to California, the legal issues
surrounding workplace evacuations,
having an emergency response plan,

www.safetycenter.org




requirements of a first aid kit and
“how to keep alive,” as Anderson stated.
Safety Center staff drew attention to how
inadequate traditional first aid kits really
are. They just “don’t have enough stuff,”
Anderson said.

Following the class, one of the stu-
dents wrote, “I have never had a drill like
(this) and hope (I never) have to use the
knowledge I learned but, if something hap-
pens, [ will be able to help.” Another student
wrote, “ The participants in the class learned
how to treat water, implement security
measures at ‘camp,’ ration food, deal with
injuries, signal for help, work as a team and
much more. If you live in a house, breath
air, drink water or have a family, I would
highly recommend this class.” The next
“First 72 Hours” class will be presented on
11/12-11/15/2008. For more information,
contact Jerry or Quen @ safetycenter.org
or 1-800-825-7262.
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Presenter: Abel Juerta,
Safety Director,Dynamic Plumbing

This presentation is designed to help
employers and employees understand the
regulatory requirements of witten programs:
What do they include? How must chemicals
be labeled? What are material safety data
sheets? What training is needed to protect
my workers?

Attendees will receive “Guide to the
California Hazard Communication Regula-
tion,” a Cal/OSHA publication and a lami-
nated card on “How to Read a Chemical
Label.”
OCTOBER 21, 2008
BREAKFAST MEETING
7:30 AM-9:00 AM
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Welcome New Members!

Tony Ruiz
Jill Kimble-CA. Rural Indian Health Board
Simone Smith-CA Assoc. of Licensed Investigators
Tracy Green
Hearn Construction
Alex Ariza-Orange Co. Medical Transportation
Seven-Up Bottling Co.

Member of the Month
SACRAMENTO RENDERING
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Open Enroliment November & December 2008, January 2009

November

3-6  Premium Forklift Instructor Certification
Establishing a Successful Safety Program

5 Industrial Hygiene
5 First Aid/CPR-MEDIC
First Aid Basic/Plus(Southern CA)
6 Selling Safety
6 Cal/OSHA-8 Residential Framing
12-13 FED OSHA-10, Construction
(Southern CA)
14 Defensive Driving Course 4-Hour
17 Confined Space Awareness

18  Establishing a Successful Safety Program

(Southern CA)
20 WorkZone Safety (TTC & Flagging)
21 Competent Person Excavation

December

1-2  2-Day Express Counterbalanced Forklift

Trainer Certification (Southern CA)
1-4  Aerial Lift Instructor
Defensive Driving Course 4-Hour Instructor

8-9  2-Day Express Counterbalanced Forklift

Trainer Certification
9 Controlling Risk
9-10 Cal/OSHA-8 Residential Framing TTT
10 Making Safety Performance Matter

Mem Non |10 Trainer Upgrade-Rough Terrain
Forklift Telehandler 445 495
$1,200  $1.250 110-11 First Aid/CPR
230 265 Instructor Program(Southern CA) 385 435
230 265 |11 IVES Instructor Recertification 230 250
11 Solving Safety Problems 230 265
60 75 12 Defensive Driving Course 4-Hour 50 65
230 265 [15-17 Confined Space Entry/Rescue 450 525
100 150 {17 Competent Person Excavation 130 155
175 185
50 o5 January 2009 Mem Non
130 1518 Fa/cer $55 560
= 265 12-13 2-Day Express Counterbalanced
Forklift Trainer 945 995
73 95121 4-hr Fall Protection (Southern CA)
130 155122 Cal/OSHA 8 Commercial Construction 100 150
26-27 2-Day Express Counterbalanced
Mem  Non Forklift Trainer 945 995
$ 945 $ 995 26-27 2-Da.y Exp?ess Counterbalanced
Forklift Trainer (Southern CA) 945 995
1,200 1,250 28  Work Zone Safety (TTC & Fla.gging 75 95
’3 10 ,365 29  Competent Person Fall Protection 130 155
30  Competent Person Excavation 130 155
945 995 Coming soon.........
230 265
650 725| INSIDE SAFETY WILL BE ACCESSABLE ON THE ALL
230 265 NEW EZINE FORMAT.WATCH FOR DETAILS.

Please visit our website www.safetycenter.org for updates and course descriptions

All courses are held at Safety Center’s Sacramento Campus, 3909 Bradshaw Road, Sacramento, CA 95827 except those noted with (Southern CA)” for Southern California courses.
Please contact Gayleen Grigoreas, (909) 625-9650, to enroll in Southern California courses.



